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1.1 Welcome and opening address (Roxanne) - 10:00am 2
1.2 First Nations Portfolio plan: Meghan Bergamin, Executive 
Officer- 10:15am
1.3 Prof Maryanne Dever, Pro Vice-Chancellor (Education & 
Digital) - 10:45am
Part 2. Reports - 11:15am

Broderick Proeger

.

Welcome
We acknowledge 
and celebrate the 
First Australians 
on whose 
traditional lands 
we meet, and pay 
our respect to 
the elders past 
and present.



Key up to date with emails and the SIS newsletter:
• Do remain home if you are unwell home to assist and sick leave 

should be used if you are unwell
• Morning teas for staff - ensure COVID-safe practices are 

followed, 
• Dishwashers and shared equipment - can now be used, noting 

that staff are individually responsible for ensuing shared 
equipment is cleaned after use

• Library spaces - Client services staff will review and consider 
accessibility of spaces and facilities during the exam period.

• SIS Executive and Library Managers will continue to ensure that 
we are a safe workplace. 

• Interstate travel can occur - guidance is online.
• The COO is leading discussions on requirements from our 

portfolio 
Note COVID-19 reporting changed from weekly to monthly. The last 
weekly report was 28th May and first monthly report is due in the 
week starting 28 June

3

COVID-19 



ANU Draft Mission 
Creating and sharing knowledge to 

advance Australia 

or

Serving Australia with education and 
research that transforms society
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ANU 
strategic 
planning



ANU Draft Vision
Contemporary ANU will sit among the 
great universities of the world and be 
defined by a culture of excellence in 
everything we do. 
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ANU Draft Values
We are committed to:

• Freedom of speech and academic freedom.

• Creating and sharing knowledge ethically and 
collaboratively.
• Service to our nation and the world.
• Excellence and diversity.
• Inclusivity, equity, and respectful behaviour.

• Supporting our students’ success.
• Respecting, celebrating and learning from Australia’s First 
Nations Peoples.
• Truth and accountability.
• Fairness and justice
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1. Renew our national mission and meet our responsibilities to Australia
2. Deliver a student experience equal to the world’s best
3. Conduct research that transforms society and creates national 

capability
4. Be an equitable and inclusive university of choice

• https://www.anu.edu.au/about/strategic-planning

ANU 2025 in Summary
By 2025, ANU will…

https://www.anu.edu.au/about/strategic-planning
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• JUNE

»Phase three of consultation (7-18 June)

»Schools/Service Divisions convene meetings to discuss their area's response to the draft document.

»Subject matter experts review

»External stakeholder engagement

»Professional editing

»Finalising Strategic Plan implementation

• JULY

»Final Council approval of ANU 2025 Strategic Plan

• AUGUST

»Launch ANU 2025 on the University’s 75th anniversary, 2nd August

» Implement ANU 2025 

»Begin monitoring progress and reporting
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TIMELINE

Contact us at ANU2025@anu.edu.au



10



11



12



13



14



15



1. Ensure you understand your responsibilities to build a safe and 
healthy workplace 

2. Be aware of and report any hazards in your work area
3. Be aware of the risks in your work area 
4. Talk in your team about safety – regularly 
5. Design health and safety into your work practices 
6. Familiarise yourself with emergency plans and supports in your 

work area 
7. Keep up to date with Figtree, the Health and Safety website 

https://services.anu.edu.au/human-resources/health-safety and 
the WHS Handbook 
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WHS 
reminder

WHS contacts

Work Health and Safety whs@anu.edu.au

SIS policy issues Heather Jenks

SIS HSRs Peter Shaw, Jo Boyanton

https://services.anu.edu.au/human-resources/health-safety
mailto:whs@anu.edu.au

